
Starting and teaching a Practice Enterprise (PE) is a challenging task for the trainer – whether at a
Higher Education Institution, a school or other training institutions. A guidebook is available to provide a
research-based insight into the PE methodology and to provide a guideline for trainers at Higher
Education Institutions who are new to the concept. 

Top 3 Reasons to Implement and Run a PE

Worldwide Collaboration

Highly versatile method to foster 
student competency development

Action-Oriented Learning

More than 7,000 PEs at universities, schools, vocational
training institutions, companies and training centers in over
40 countries, with more than 200,000 PE trainees per year. 

Whether learning aims are focused on general business
administration, international business or accounting skills, a
PE is able to cover a wide variety of learning outcomes and
individualised learning pathways as well as the development
of professional, social and personal competences.

By design, the PE concept enables students to set their own
goals, to work and learn towards reaching those goals and to
analyse the things that went well or where they can improve.

Practice Enterprise Implementation in 
Higher Education Institutions



Once the PE is set up and running, regular meetings may be
conducted with the trainees to discuss the company goals,
operations and learning progress. Whereas regular, usually weekly,
meetings are typical for university PE courses, performance
assessment is quite different from a typical lecture-style course:
portfolios, appraisal interviews and skills demonstrations may be
used to assess student performance in this multi-dimensional
teaching and learning environment. You'll find information regarding
running your own PE in our PE start-up guidebook. 

Contact us today for more information: 
info@penworldwide.org

Practice Enterprise Implementation in 
Higher Education Institutions

There are a number of ways the methodology can be applied in Higher Education, including in the diversity
of the teaching and learning environments. The guidebook provides a general direction for setting up a PE,
while the concept remains customisable. There are three general steps for PE trainers which can help
when starting up a new PE: 

3  General Steps when starting up a new PE

Know the methodology and your
national PE network

Create your own PE

There are more than 7,000 PEs at universities, schools, vocational
training institutions, companies and training centers in over 40
countries, with more than 200,000 PE trainees per year. 

The next step towards setting up a PE course includes modelling
your PE. This can be done with the help of a mentor company and
with a business plan. The PE trainer plays an important role in the
didactical approach to facilitate action-oriented learning. More
about modelling and the role of the PE trainer is available in our PE
trainer guidebook.

Operate your own PE 

Need some guidance on how the concept can benefit your programme of
study? The PE methodology is a highly versatile multi-dimensional and

motivational teaching and learning environment. It can be adapted to fit your
programme. We can provide some best practices and initiatives to inspire you

when conceptualizing your first Practice Enterprise.
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